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Abstract In recent years, internships (hereinafter abbreviated as IS) have been attracting attention.
At Institute of Technologists, a 40-day long-term IS is conducted.
According to the report on student satisfaction in basic internships compiled by the Institute of
Technologists, about 98% of students show a high level of satisfaction with IS, However,effects
of IS student’s employment choices and awareness of working in society are still room for
consideration. Therefore, in this study, we conducted a follow-up survey on IS for all students
belonging to the construction department of Institute of Technologists from 2018 to 2019.From
the results of the survey, current long-tarm IS gained high satisfaction from students but it is
guessed that many students have not been utilizing their experiences enough.
From the above, assisting students is important to reduce problem such as miss-match. For that
reason, it is necessary to conduct IS which is easy students to image awareness of working in
society clearly.In addition, conducting this survey over time, it can be index that makes students

and company understand each other.
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Fig.5 Expectation and satisfaction of Desired job type
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