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Verification of the effects of a new internship aimed at improving
students' employment awareness
-Panel survey for CPM internship students-
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Due to recent changes in social conditions related to employment, efforts to support good
matching between students and companies have become important in university education. The
40-day internship at Institute of Technologists is a valuable program to improve students'
professional skills and build relationships between local companies and university students.
However, the impact of this internship on students' employment awareness has not been fully
analyzed. Then, as one of the means to solve these problems, Institute of Technologists newly
designed and implemented an internship program for the purpose of forming employment
awareness of university students.

Therefore, in this study, we conducted a survey on the employment consciousness of
participating university students for the purpose of clarifying the effect of this new internship on
students.
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Fig.2 Average evaluation value of Cr items required

for employment before and after IS experience
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Fig.3 Average evaluation value of Pr items required

for employment before and after IS experience
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Fig.4 CPM internship program image
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Fig.5 Awareness of work for each position

-Example of a surveying company-
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Fig.6 Awareness of work for each position

- Example of a construction company -
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Fig.7 Change in consciousness about career

items-Example of a surveying company-
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Fig.8 Change in consciousness about private items

-Example of a surveying company-
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Fig.9 Change in consciousness about career items

- Example of a construction company -
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Fig.10 Change in consciousness about private items

- Example of a construction company -
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